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The aim of the module is to develop the career planning knowledge and skills 
of the doctoral candidate early in his/her studies. The module covers aspects 
of career theory and the career planning process. The skills and competencies 
required for career success across a range of possible career paths are analysed.

LEARNING OUTCOMES: 
On successful completion of this module the learner will be able to:

•	 Analyse the range of factors which inform and influence career choice for 
doctoral candidates

•	 Describe the skills and competencies required of doctoral candidates for 
‘Career Construction’ in 21st Century

•	 Analyse the required skills and competencies relating to career paths available 
to the doctoral graduate in the candidates discipline area

•	 Develop planning and goal setting skills as related to career construction

•	 Integrate reflective practice into career planning

•	 Demonstrate professional networking skills

COURSE WORK
Assessment 
Type

Assessment Description Outcome 
addressed

% of 
total

Assessment 
Date

Essay Development of a career development plan. The plan to reference at least two career 
theorists and to include an investigation of at least two career paths. Students are to 
identify and secure a Career Mentor for last two years of their PhD. 

1,2,3,4,5,6 80.0 Sem End

Presentation Set out a medium term career objective. Outline the short term goas that will move 
you towards that objective.

3,4,5,6 20.0 Every Week

INDICATIVE CONTENT: 
Introduction to Careers
Application of Career Theory & Career Planning Process

PhD Skills, Competencies & Employability
To include: 4 Possible Career Paths; Range of skills and competencies for career success

Goal Setting & Decision Making
SMART goals explained and how to develop goal-setting habits

Reflection, Theory and Practice
Models of Reflection - Kolb’s Cycle (1984); Schon’s model (1983); Boud, Keogh & Walker 
(1985); Core Model for Reflection, Cotterell (2010)

Professional Networking & Mentorship
Understanding of personal brand. How to build a professional network. Value of 
engaging with a Career Mentor. 
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